
Market Range Detail - Presentence Screener

Market Range Title Description
Positions in this market range title provide specialized assistance to probation officers in the development of the presentence investigative 
reports which assist the court in making appropriate sentencing determinations.  Typical job duties include: explaining to offenders the 
presentence process including their obligations to court-ordered sanctions via written directives; conducting initial intake assessments and 
screenings of offenders in jail and in the office; interviewing victims, attorneys and other criminal justice officials to identify needs of the 
victim; writing directives and making referrals to probation programs, mental health evaluations, substance abuse treatment, and other 
community programs; conducting searches of state and local criminal justice databases; creating and processing offender case files 
including criminal histories, police reports, attorney comments and plea agreements; creating and maintaining electronic case files in 
probation database; collecting DNA samples; conducting Immigration Customs Enforcement notifications; facilitating the sex offender 
notification process; and compiling monthly statistics.

Minimum Hourly Rate
$14.22

Midpoint / Hiring Maximum
$17.77

Maximum Hourly Rate
$21.32

Effective Date
May 26, 2005

Market Range

Working Titles
Presentence Screener

Likely Minimum Qualifications
Associate’s Degree or completion of 64 college credit hours preferably with a major in behavioral sciences

Experience working in a court-related environment may substitute for the educational requirement on a year for year basis

Glossary: 
 

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications.  Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise. 
 
Effective date: The date the salary range was implemented for use. 
 
Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title.  Each position included in a Market Range Title also has a job 
description that is specific to the department.  Departments are responsible for writing and maintaining job descriptions for positions in their department.  Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions. 
 
Likely Minimum Qualifications:  Typical minimum qualifications for positions assigned to the Market Range Title.  Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment. 
 
Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.   
 
Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint.  The use of a different hiring range must be approved by Employee Compensation.  Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the 
department’s budget. 
 
Working Title: The specific title used by a department to identify a position within their organizational structure.  Use of working titles is flexible and aimed to assist departments in identifying the unique 
functions and responsibilities of each position and is representative of the assigned Market Range Title.  Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title. 
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