Retiree 2013-2014 Rates (Monthly)

Pharmacy and behavioral health coverage is provided as part of your enrollment in a County-
sponsored medical plan. When you elect medical coverage, you are automatically enrolled in
pharmacy and behavioral health coverage. There is one combined rate for all three plans.

2013-2014 Combined Medical, Pharmacy,Behavioral Health Retiree Under 65

: Monthly
FLE L Total Premium
Retiree 1,316.53
Cigna Medical Group Plan (HMO) Ret!ree * Sp(.)use 2,579.12
Retiree + Child(ren) 2,579.12
Retiree + Family 2,579.12
Retiree 1,698.74
Open Access Plus Plan (PPO) Ret!ree ha Sp(.)use 3,33>.19
Retiree + Child(ren) 3,335.19
Retiree + Family 3,335.19

2013-2014 Combined Medical, Pha

rmacy,Behavioral Health Retiree Over 65

: Monthly
AEIL Tier Total Premium
Retiree 1,045.67
Cigna Medical Group Plan (HMO) Ret!ree * Sp9use 2,361.80
Retiree + Child(ren) 2,361.80
Retiree + Family 2,361.80
Retiree 1,352.23
Open Access Plus Plan (PPO) Ret!ree * Sp?use 3,054.20
Retiree + Child(ren) 3,054.20
Retiree + Family 3,054.20
2013-2014 Cigna Medicare Select Plus Rx Plan
. Monthly
A LS Total Premium
Each Retiree Over 65 288.00
Cigna Medicare Select Plus Rx Plan
Retiree and Spouse 576.00
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Retiree 2013-2014 Rates (Monthly)

2013-2014 Vision Rates Retiree

Plan

Avesis

Tier Monthly Total Premium
Retiree 6.80
Retiree + Spouse 13.02
Retiree + Child(ren) 13.18
Retiree + Family 19.82

2013-2014 Dental Rates Retiree

Plan Tier Monthly Total Premium
Retiree 35.06
. Retiree + Spouse 77.24
C PPO
'gna (PPO) Retiree + Child(ren) 83.56
Retiree + Family 107.28
Retiree 43.80
Delta (PPO) Ret!ree + Sp?use 96.52
Retiree + Child(ren) 104.40
Retiree + Family 134.24
Retiree 8.00
. . Retiree + Spouse 13.50
Cigna Prepaid
'9 pal Retiree + Child(ren) 18.74
Retiree + Family 22.04
Disclaimer:

The benefits described herein are summaries of the County’s official plan documents and contracts
that govern the Program. In the event of a discrepancy between the information in this booklet and
the official documents, the official documents govern.
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