Market Range Detail - Radiologic Technologist

Effective Date
February 11, 2009

Market Range Title Description

Positions assigned to this market range title operate specialized x-ray equipment to provide x-ray therapy and/or take radiographs of
various portions of the body to assist radiologists or physicians in detecting foreign bodies and diagnosing disease and injuries.

Incumbents may also be tasked with preparing and maintaining records and files; cleaning, adjusting and maintaining equipment; preparing
patients for x-ray by administering drugs or chemical mixtures orally or intravenously; positioning patients under appropriate machines and
regulating controls; performing x-ray examinations under sterile, surgical conditions; and processing exposed film by automatic developer or
hand tank solution. Senior/Lead responsibilities include overseeing less experienced staff; ordering supplies; updating procedure manuals;
and monitoring work and training of new personnel.

Market Range
Minimum Hourly Rate Midpoint / Hiring Maximum Maximum Hourly Rate
$21.70 $25.20 $28.70

Likely Minimum Qualifications
e High school diploma or GED
e Successful completion of Practical Tech training or AMA approved two-year radiological training program
e Licensed by the Medical Radiologic Technologic (MRT) Board of Examiners as a PTR

Working Titles
e Lead X-ray Technician e Radiology Technician e X-ray Technician

Glossary:

Market Range Title: Broad grouping of related positions with like job responsibilities and qualifications. Market Range Titles typically include positions ranging from entry level to senior/lead level unless
indicated otherwise.

Effective date: The date the salary range was implemented for use.

Market Range Title Description: Broad description of sample job duties and responsibilities of positions included in the Market Range Title. Each position included in a Market Range Title also has a job
description that is specific to the department. Departments are responsible for writing and maintaining job descriptions for positions in their department. Employee Compensation is responsible for writing and
maintaining Market Range Title Descriptions.

Likely Minimum Qualifications: Typical minimum qualifications for positions assigned to the Market Range Title. Because a broad group of jobs in different departments are included in a Market Range Title,
minimum and preferred qualifications may vary slightly depending on the area of assignment.

Market Range: The minimum, midpoint, and maximum salary points for all positions included in the Market Range Title.

Hiring Range: The hiring range for all positions is ordinarily the minimum of the market range to the midpoint. The use of a different hiring range must be approved by Employee Compensation. Departments
should use a hiring range that is within their funding capabilities and are required to comply with the County’s Funded Position Policy ensuring that applicants are extended a rate that is supported by the
department’s budget.

Working Title: The specific title used by a department to identify a position within their organizational structure. Use of working titles is flexible and aimed to assist departments in identifying the unique
functions and responsibilities of each position and is representative of the assigned Market Range Title. Ordinarily, supervisory and/or managerial titles should not be used for positions not assigned to a
supervisory and/or manager Market Range Title.




